
                                                          
                                                                           

Executive Director 

 

About us   
Hope Mountain Centre for Outdoor Learning (HMC) is a charitable, non-profit society based in 
Hope, British Columbia. Established in 2005, our programs bring people of all ages into nature, 
reaching thousands each year with inspiring messages spanning ecology, earth sciences, 
culture, history, conservation and recreation.  
 
The society is built around three pillars: 

 Education, which includes year-round outdoor trips for the general public, school 
programs, family summer programs in Manning Park and the Skagit Valley, Indigenous 
outdoor education, and special events with guest speakers 

 Conservation, which includes water-quality testing, black bear protection, a grizzly bear 
hotline, and Leave No Trace backcountry ethics 

 Trails, which includes construction and maintenance of area trails to encourage safe 
access to nature 

 

The Executive Director reports to a very active and involved board of directors, works with a 

team of passionate employees and volunteers and will be responsible for leading Hope 
Mountain Centre in the following areas: 
 
Organizational Leadership 

 Work with HMC staff and board, operating as one team to foster meaningful 
relationships and build an equitable workplace culture.  

 Oversee and manage the development, marketing, and staffing of all programs based on 
the HMC’s three pillars of conservation, education, and trails. Review the results 
regularly. 

 Oversee strategic goal setting, annual planning, and budgeting. Review strategies to 
further HMC’s goals. 

 Support staff as needed, both in the office and in the field. Hire, coach, and retain a 
diverse, talented staff to maintain the high quality of our programs and expand them 
into the future. 

 Nurture our volunteer base by creating opportunities for the public to contribute. 
 
Relationships and Partnerships  

 Maintain a positive and ongoing relationship with partners and funders.  

 Seek new partnerships that align with HMC’s mission and vision.  

 Grow our relationship and involvement with area First Nations in all aspects of HMC’s 
three pillars. 

 Foster good relationships with donors, members, and volunteers.  



 

 
Financial Management and Fundraising 

 Secure funding through new sponsorships and grant research, writing, and reporting, to 
allow for slow, steady financial growth and sustainability toward short- and long-term 
goals. 

 Support established fundraising events and create new ones. 

 Have society financial oversight through collaboration with the board treasurer and 
board chairperson. 

 Carry out budget oversight, management, and reporting; coordinate, develop, and 
monitor HMC’s budget, revenues, and expenses.  

 Develop and maintain financial reserves in order to provide the opportunity for HMC to 
expand its ability to provide programs and respond to the unexpected. 

 
Communications 

 Serve as primary spokesperson for HMC.  

 Maintain and build HMC’s community profile (e.g. newspaper articles/media releases, 
presentations, etc.).  

 Coordinate marketing of public programs, events, and ecological awareness activities. 

 Collaborate with related non-profit, conservation, and education groups for training, 
presentations, and other engagements.  

 Broaden HMC’s reach by creating a welcoming atmosphere to all areas of society, 
ensuring a range of ethnic, socioeconomic, gender, and age considerations within HMC 
programs. 

 Raise awareness of local and regional environmental issues. 

 Communicate the HMC messages of conservation, education, and trails to inspire and 
connect with our community. 
 

Other non-executive director job area included in this position: 

 First Nations Youth Programming (Skagit Environmental Endowment Commission [SEEC] 
funded) 

 

 
Candidate Qualities  

 Passion for nature, human culture, history, and outdoor recreation 

 Previous experience in a leadership/management position 

 Previous experience in fundraising 

 Practical knowledge of parks, trails, and natural features of southwestern B.C. 

 Capacity to inspire others and build community around HMC’s core values  

 Excellent communication skills, including speaking to diverse audiences 

 Computer/digital literacy, including social media 

 Knowledge of financial management 

 Education and life experience to support the above skill 



 
 
Location 
Hope Mountain Centre is based in Hope, British Columbia. Our programs typically take place 
within a one-hour travel radius of Hope. Website: www.hopemountain.org 
 
The Executive Director will operate from their home office, preferably based in the Hope 
region. A personal vehicle is required. 
 

Compensation 
The ED is a salaried position based on 30 hrs/week with flexible hours (with room for growth). 
Salary is based on experience and qualifications. 
 

Start Date 
January 1, 2022. A flexible orientation period will take place in November and December 2021. 
 

How to Apply 
Hope Mountain Centre is accepting applications from now until August 27, 2021. Interviews will 
take place in early September, and a decision will be made by October 1, 2021. A criminal 
record check will be required. 
 

Please send a cover letter, resume, and three references to:  
Michele Drummond, Board Chair 
mdrummond@hopemountain.org 
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